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創造友善工作環境

TMF TAIWAN
A N G E L A W U
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友善措施
• 托嬰/幼兒園/安親班

• 育嬰津貼措施

• 優於法律規定的假期

• 彈性工時

• 在家工作

發展與學習機會
• 導師制度

• WiB (Women in 
Business), Women in 
Finance, Women in IT  

• 職涯續航力

• 內部教育訓練

社團交流
• Power Women, 

Power Girls, 
Women@tsmc

• 圓桌會議

• 爐邊談話

• 座談會
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“Standing Together, 
We Can Do Anything”

By Sia “Courage to Change”
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Need ‘thank you’ slide with disclaimer

T H A N K  
Y O U

Whilst we have taken reasonable steps to provide accurate and up to date information in this publication, we do not give any warranties or representations, whether express or implied, in this 
respect. The information is subject to change without notice. The information contained in this publication is subject to changes in (tax) laws in different jurisdictions worldwide. None of the 
information contained in this publication constitutes an offer or solicitation for business, a recommendation with respect to our services, a recommendation to engage in any transaction or to 
engage us as a legal, tax, financial, investment or accounting advisor. No action should be taken on the basis of this information without first seeking independent professional advice. We 
shall not be liable for any loss or damage whatsoever arising as a result of your use of or reliance on the information contained herein. This is a publication of TMF Group B.V., P.O. Box 
23393, 1100 DW Amsterdam, the Netherlands (contact@tmf-group.com). TMF Group B.V. is part of TMF Group, consisting of a number of companies worldwide. No group company is a 
registered agent of another group company. A full list of the names, addresses and details of the regulatory status of the companies are available on our website: www.tmf-group.com. 
© 2021 TMF Group B.V.

http://www.tmf-group.com/

