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Bloomberg GEI {584+ 483

* Bloomberg GEI (Gender-Equality Index) 21814 Al S 241
=Bloomberg/A B E £ BKEI TR BI FFEMERE  NBE
BHZEESGHRSGR KB EEEIR

- SAENBED ASKER, 7078, 89EFFEHIER, #FiEZE
T 12 8515 P P B R & RE

1) Leadership & talent pipeline ((BEE AT AFTIEE).
2)  Equal pay & gender pay parity ({4 F B E =) .

3) Inclusive culture (BZ&XIE).

4)  Anti-sexual harassment policies ({4 EE#R)

5)  External brand (84} G k&)

« 2023F 1A BRAFAEHERELE T44RBUEFAEN AT
, REEBKISEBE R ME, 11 KEFXF

EbH

*2023$$_ GEFFM A EE N BHMERIE, MRAENRARAEKERRER
TEAEREARSMEERS P OFAKENER.

Average overa Il GEl Score

97 %

Average disclosure score

63%

Average dat
performance score

Performance score by data excellence pillars

(o) Average score of
53 /o Leadership & talent pipeline
64/0 lpy&g d r pay parity

(o) Average score of
71 Q Inclusive culture

(®)

(o) A ti-sexua I h aaaaaaaa t policies

54% ccmaiuns’
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Framework sections

The Bloomberg Gender-Equality Index helps companies and investors measure gender performance across

multiple dimensions.

Leadership & talent pipeline

This section measures the company’s commitment
to attracting, retaining, and developing women
into senior leadership positions.

Equal pay & gender pay parity

This section addresses how a company is closing
the gender pay gap through transparent and
effective action plans.

Inclusive culture

This section evaluates the policies, benefits,
and programs that contribute to an inclusive
work environment where all employees feel
they are valued and have equal opportunities.

Anti-sexual harassment policies

This section assesses the strength of a company's
anti-sexual harassment policies and its procedures
to address employee claims.

External brand

This section gauges how a company is perceived
by stakeholders considering factors such as its
supply chain, products and services, how women
are portrayed in advertising, and external support
for women in the community.
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GEI scoring methodology

973k

- REERMAERAEGRESG
HRFEREENSEKR;

GEl Score Data excellence components

M Leadership &
talent pipeline

M Disclosure

 Data excellence

W Equal pay & gender
pay parity

[ Inclusive culture
Anti-sexual harassment
policies

External brand

EFHDAERIRK T T 30%89
ya 85

The GEl Score is comprised of two components: the The GEIl Score is measured on a scale from
amount of data disclosed and data excellence. Data 0% to 100%, with 100% being a perfect score.
excellence assesses a company’s performance against

B the key pillars of the GEI framework, in comparison
[ ] £ 5 with its industry peer group.
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Disclosure

Leadership &

| Equal Pay

Inclusive

Anti-Sexual

External

Sector Number of GEl Score Data

Companies Excellence Talent Pipeline | & Gender Culture Harassment Brand

Included Pay Parity
Communications 27 73.53 94.98 64.34 51.95 57.35 71.85 55.85
gi‘;:f:":‘:n'ary 39 7301 95.16 63.66 58.54 65.23 68.50 67.18 54.47
Consumer Staples 37 73.48 95.98 63.83 52.33 63.08 72.04 70.27 @
Energy 20 72.02 98.41 60.72 @ 68.60 44.4
Financials 153 Gﬂ.lD 96.06 Gda 55.93 61.40 75.70 69.02 57.61
Health Care 27 7210 9591 61.89 @ 67.07 6593 50.87
Industrials 29 70.75 96.69 59.63 51.22 68.00 71.72 50.23
Materials 32 72.59 97.51 61.91 51.01 69.62 62.64 54.61
Real Estate 32 GQ.C&D 98.00 (57.19 47.55 60.07 66.29 6813 GS.]D
Technology a7 72.36 96.31 62.09 48.28 62.73 72.23 67.66 59.02
Utilities 41 73.75 98.41 63.18 45.54 72.06 70.83 7415 51.16
Grand Total 484 7294 96.50 62.84 52.75 63.75 71.10 69.59 54.24
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The 2023 GEI member list represents companies headquartered ,,f'{,oombe,g \
in 45 countries and regions. The number of companies from | Sty

each is as follows:

2023 Gender-Equality Index Member S Averages by Country and Region
-Country T sumberof GEl Score T bisctosure ' Data “Leadership& | Equal Pay Inclusive | AntiSexual | External
and Region Companies Excellence Talent Pipeline | & Gender Culture Harassment Brand
Included Pay Parity

Japan 15 65.98 97.08 52.66 45.26 43.53 60.58 69.33 53.53
Luxembourg 2 63.32 98.39 48.29 26.47 76.47 3710 100.00 14.29
i—m | Malaysia 4 75.12 99.60 64.62 57.69 73.53 63.32 90.00 38.22
% 212 Mexico 12 6990 9697 58.30 4098 62.62 6691 76.67 46.56
Netherlands 7 7012 9497 59.47 43.75 68.07 65.69 7714 409
Eﬁi G E I g New Zealand 1 76.42 100.00 66.31 42.50 82.35 83.67 60.00 40.00
/ L N n Norway 2 76.30 99.22 66.48 38.34 79.41 83.26 80.00 40.63
Peru 1 86.23 100.00 80.33 52.78 100.00 87.10 100.00 60.00
/ \ = I Philippines 4 65.19 100.00 50.28 38.19 61.77 51.48 60.00 38.44
A ]j E Poland 3 74.46 98.51 64.15 51.96 86.28 63.08 66.67 40.04
Portugal 7 81.77 9915 74.33 59.05 84.87 82.31 7714 59.40
Puerto Rico 2 69.64 98.62 57.22 51.25 64.71 67.85 40.00 38.77
Singapore 6 67.95 94.45 56.59 3794 74.51 58.97 56.67 51.20
South Africa 8 72.84 98.62 61.79 54.51 61.03 62.31 75.00 6712
South Korea 5 74.25 98.61 63.82 37.89 67.06 71.22 96.00 66.09
Spain 23 76.96 96.85 68.43 56.14 82.48 6792 71.30 62.65
Sweden 1 76.61 97.26 67.76 55.00 82.35 81.40 40.00 50.00
Switzerland N 73.87 96.10 64.35 50.93 54.81 82.22 69.09 63.33
D .Il:_?;fga;ﬁ 16% %,Q_Eﬁi J'J gjt)\L T{%gﬁT Taivfan 16 751'11 99.02 65.29 62.02 79.78 58.69 78.75 43.60
SCRETAREESR, BEHMETRES e 12 e T T -
y ; 8 3 : : d 4 66.63
ﬁﬁ:m*ﬁ*ﬁ Z> , 1 ,h\ﬁﬁ United States 166 71.27 95.09 61.06 54.59 5414 73.53 65.42 52.78
Grand Total 484 72.94 96.50 62.84 52.75 63.75 71.10 69.59 54.24

0 EEZBHEFEMNITLESELICE, EHRMOH
F—TEHKFRME



The 2023 GEIl member list represents companies headquartered
in 45 countries and regions. The number of companies from e
each is as follows: N

202 de sality Index Me
Country i Number of GEl Score Disclosure Data V Leadership & il 7Equa| Pay Inclusive Anti-Sexual External
and Region Companies Excellence Talent Pipeline | & Gender Culture Harassment Brand
Included Pay Parity
Argentina 1 70.49 100.00 57.84 19.44 76.47 72.41 100.00 21.43
ﬁ !Z n Australia 9 7519 97.43 65.66 61.46 69.45 6799 75.56 49.82
% n im | n n Belgium 5 69.38 97.16 57.47 46.77 55.29 74.32 60.00 36.58
L Bermuda 1 75.27 100.00 64.67 40.00 76.47 91.84 40.00 40.00
AN — Brazil 16 74.63 98.17 64.55 53.42 69.49 71.58 70.00 53.45
% m G E I E t Britain 33 73.37 95.59 63.85 53.85 60.70 76.54 61.82 60.71
/? / \ n Canada 22 72.02 96.55 61.51 53.58 63.44 65.09 7091 56.41
Chile 1 80.27 100.00 71.82 50.00 88.24 7419 100.00 50.00
/ \ E I China 5 73.66 96.19 64.01 47.00 67.06 72.42 80.00 57.67
A n E Colombia 3 76.95 96.08 68.75 65.52 62.74 81.06 80.00 43.65
Czech 1 77.47 92.86 70.87 69.44 88.24 64.52 80.00 4091
Denmark 4 69.06 9793 56.68 44.04 72.06 65.19 50.00 31.03
Egypt 1 67.60 95.71 55.56 33.33 5294 64.52 60.00 86.36
Finland 3 73.26 99.03 62.21 47.24 76.47 65.12 66.67 50.83
France 14 78.67 96.21 716 60.31 731 81.43 68.57 65.14
Germany 8 73.00 94.77 63.68 45.49 71.51 73.06 67.50 57.62
Greece 5 72.85 98.54 61.84 49.57 69.41 71.12 64.00 43.54
Hong Kong 5 64.86 92.50 53.01 41.69 58.82 58.55 60.00 43.15
India 8 7218 98.76 60.79 45.75 66.18 58.00 80.00 74.06
Indonesia 1 7215 100.00 60.21 62.50 64.71 48.39 100.00 38.89
Ireland 2 79.76 94.29 73.53 75.00 58.83 8419 70.00 7813
Israel 4 76.52 97.58 67.50 56.74 71.32 72.25 90.00 48.10
ltaly 20 78.27 98.93 69.42 51.96 81.77 74.21 77.00 60.24
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Score Comparison Against Taiwan and APAC GEI Participants

PARTICIPANT COUNT AVERAGE SCORES

| Leadership
Overall Disclosure Excellence &Talent Incusive Egual Anti-Sexual External
Pipeline Cuiture Pay Harassment Brand
I:’ 73% 97% 63% 60% 56% 75% 80% 41%

APAC 67% 95% A 48% 57% 58% T1% 49%
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GEI 2023 Members — Average Scores by Sector

MEMBER COUNT AVERAGE SCORES

Data
Sector O 20 40 60 80 100 120 140 160 Overall Disclosure Excellence

Communications _ 27 74% 95% 64%

piscretionary | NN 39 73% 95% 64%

e I 73% 96% 64%

Energy - 20 72% 98% 61%
Financials | I 158 74% 96% 65%

Health Care 27 72% 96% 62%
Industrials _ 29 71% 97% 60%

Materials | | NN 32 73% 98% 62%

Real Estate | | 32 69% 98% 57%
Technology | | 47 72% 96% 62%
vtilities | [N 41 74% 98% 63%

Total Members 484 Total Average Score 72% 97% 62%
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Leadership & Talent Pipeline
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— Equal Pay & Gender Pay Parity

—

HAFMESE = =
70 63.75
60

BEESEAET R EEN -
EEFHHEAMTFRIT 40
(81.05), BMREBERERT N
14(79.78) REKBEET 10

i/33(6375) Global mean Taiwan mean Taiwan financial mean
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Sub-Pillar Metric Disclosure | Average Value of
Index Members
Executive What percentage of the company’s top 10% compensated employees 90% 30%
compensation are women?
Equal pay Did the company perform a global equal pay audit (also referred to as 99% 71%*
a pay equity review) during the fiscal year to identify differences in pay
between men and women doing equivalent work?
Did the company publicly disclose a quantitative compensation 100% 60%*
review by gender for the fiscal year?
Raw pay gap For what percentage of the company’s workforce can the company 1% 90%
metrics provide consolidated pay data?
What is the company's percentage of women in the top pay quartile 86% 33%
globally?
What is the company's percentage of women in the upper middle pay 86% 40%
quartile globally?
What is the company's percentage of women in the lower middle pay 7 86% 46%
quartile globally?
What is the company’s percentage of women in the lower pay quartile 86% 50%
globally?
What is the company’s global mean (average) raw gender pay gap? 73% 18%
Does the company publicly share a specific, time-bound action plan 100% 19%*

to close its gender pay gap?

*Answered Yes.

16




| EFERLY

« IR EELEE S F A LA
R

- BRKEREGHFEHAESS% X,
SHEHRAERIB% T,

- EHIEFMETFEHASEEAE
RKHIED 2

Percent Women Across Pay Quartile by Region

Pay quartile
Top <>
Upper Middle
Lower Middle b\‘
Lower
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PERCENTAGE OF WOMEN
O Average total — AMER APAC —_— EMEA — | ATAM
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Inclusive Culture
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64.78
58.69

Taiwan financial mean
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Anti-Sexual Harassment
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2023 Sub-GEI Score Comparison
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58.69
52-75 I |

Leadership & Talent Pipeline Equal Pay & Gender Pay Parity
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I'm thrilled that the Bloomberg GEI has recognized Ford for the 5th year

in a row among companies demonstrating their commitment to diversity,
equity and inclusion. Our commitment to DEI makes our company stronger,
helping us attract the best talent, compete and win in an era of tremendous
transformation. Guided by our purpose, Ford will continue to be at the
forefront of positive change, driving action that helps build a better world.

Jim Farley
President & CEO
Ford Motor Company
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ESGIREHAM(ES-1) : ESGEIKIRRIBHIBMEBEN —RIRTB/H

<)) it 41 1 FHINE(%)
EHRE MSCIZRESGERERFEH 16.0
EHRR MSCIZRRFEH 14.3

ESGIRE A ([5-2) : ESGERM AR RIBEIRM B SN —RAIRTRIGH

5 it 3 1 FRAMNR(%)
EUMARR MSCIERMESG R ME i 158 7.0
BBz MSCIER M AR TR & 5.4

ESGIREAX(ES-3) : ESGHEMIBIRRIGHRMEFN —MRIRTHER

51 bt 4 1 FE3RENE(%)
MEMBRE MSCIHTERMIRESGHBERFEN 20.1
MEMBRR MSCIFT BMIBR T A 15.8

EAER 21 - EMEN . AREE20205125318

3 FHRME(%)

34.8

26.0

3 FIIER(%)

9.9

0.5

3 FWEMEE(%)
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“Which sustainability or ESG standards/frameworks, if any, does your
organization use?”

Sustainability Accounting

Sustainable Financial
Standards Board (SASB)

Disclosure Regulation (SFDR)

United Nations Sustainable

Task Force On Climate-Related
Development Goals (UN SDG)

United Nations Principles For
Financial Disclosures (TCFD)

Responsible Investment (UN PRI)

International Integrated

Global Reporting
Reporting Council (IIRC)

Initiative (GRI)

Base: 268 ESG performance decision-makers in compliance, sustainability, procurement, finance, and risk roles at global enterprises in
the US, Canada, and the UK

Source: A commissioned study conducted by Forrester Consulting on behalf of Dun & Bradstreet, March 2022
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Bloomberg Gender-Equality Index 2023
Bloomberg Global & APAC Trends on Gender Equality

Bloomberg Gender-Equality Reporting Framework Submission

Forrester+Dun & Bradstreet Prioritizing ESG Is Not Optional Anymore
_How Successful Companies Leverage Dedicated ESG Capabilities To
Transform Their Business

« R TEEN2023HKEZETOP501 2DEIIR ;% 5947
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Thanks for listening



